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MODERN SLAVERY STATEMENT

Introduction

This statement sets out Orbis Protect Limited actions to understand all potential modern slavery
risks related to its business and to put in place steps that are aimed at ensuring that there is no
slavery or human trafficking in its own business and its supply chains. This statement relates to
actions and activities during the financial 1 April 2023 to 31 March 2024.

Our organisation is absolutely committed to preventing slavery and human trafficking in its
corporate activities, and to ensuring that its supply chains are free from slavery and human
trafficking.

Organisational structure and supply chains

We currently operate in the United Kingdom.

Supply Chain

We are committed to ensuring that our suppliers adhere to the highest standards of ethics.
Suppliers are required to demonstrate that they provide safe working conditions where necessary,
treat workers with dignity and respect, and act ethically and within the law in their engagement,
deployment and use of labour. We work with suppliers to ensure that they meet the standards of
our supplier code of conduct and improve their worker's working conditions. Any serious violations
of our supplier code of conduct will lead to the termination of the business relationship.

We remain focused on assessing our high risk spend areas and on raising awareness across all staff,
from the Executive team through to everyone working in our branch locations to ensure all products
and services are sourced and supplied responsibly and ethically.

Staff

We use only specified, reputable employment agencies to source labour and always verify the
practices of any new agency before accepting workers from that agency.

All our employees are stringently vetted.

Our code makes clear to employees the actions and behaviour expected of them when representing
our organisation. We strive to maintain the highest standards of employee conduct and ethical
behaviour when operating abroad and managing its supply chain.

We encourage all of our workers, customers and other business partners to report any concerns
related to the direct activities of our organisation, or those of our supply chain partners. This
includes any circumstances that may give rise to an enhanced risk of slavery or human trafficking.



Our whistleblowing procedure is designed to make it easy for employees to make disclosures,
without fear of retaliation.

Relevant policies

We operate the following policies that describe our approach to the identification of modern slavery
risks and steps to be taken to prevent slavery and human trafficking in its operations:

e  Whistleblowing policy

¢ Employee code of conduct
e Supplier code of conduct

e Recruitment policy

Due diligence

We undertake due diligence when considering taking on new suppliers. Our due diligence includes
evaluating the modern slavery and human trafficking risks of each new supplier.

Performance indicators
We have reviewed our key performance indicators (KPIs). As a result, we are:
e requiring all relevant staff involved in our supply chain to have completed training on
modern slavery;
e developing a system for supply chain verification, whereby we evaluate potential suppliers
before they enter the supply chain; and
e aprocess of regular auditing of our supply chain to ensure ongoing compliance.

Training

We require all relevant staff and managers involved in our supply chain within our organisation to
complete training on modern slavery.

Awareness-raising programme

As well as training staff (as agreed above), we have raised awareness of modern slavery issues by
putting up posters across our premises and circulating emails to staff.

Board/Member approval

This statement was approved on 22" July 2024 by a member of our board of directors.
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